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Introducing Personality Differences in Marriage.

Table Questions
1. Why are personality differences between people such a challenge at times?
2. When are personality differences in marriage helpful?

Outline

1. Personality is a Gift.

2. Personality is Complex.

3. Personality Differences in Marriage can be Managed and Enjoyed.

What does humanity have in common?

1. Created. Being created in God’s image, as unique persons, given lives of great value, potential,
purpose, and destiny.

2. Sinful. Being broken, contaminated, and guilty due to sin’s universal infection and each person’s
rebellion against God.

3. Rescue. Being in need of God’s salvation through faith in Jesus Christ and his sacrificial death
and resurrection. God’s salvation that brings His never-ending love, complete forgiveness, real
purpose, and eternal life.

4. Help. Being helped, as believers, by the indwelling Holy Spirit to live for God, to become more like
Jesus in maturity, love, and service, and to use His gifts to build up the church.

Personality is a Gift.

From a biblical viewpoint, what is personality and why is it important?

1. God the Father, Jesus, Holy Spirit each demonstrate personality.
1) Self-existent, self-aware, self-determining

2) Thoughts, Emotions, Behaviors, Attitudes
3) Values, Desires, Goals, Creative, Relational
4) Identifiable patterns unique to each one

2. God created personality in humanity. (Genesis 1-2: All of Scripture)

Couple Question: How and when have you viewed your personality differences as gifts from God?
Name 2 or 3 differences that have been helpful in your marriage.

Personality is Complex.
1. Definitions of personality: “characteristic patterns unique to an individual” — including:
e Thinking
e Emotions
e Behaviors
e Attitudes
¢ Relationships

2. Personality interacts with other areas (and is developmental).
A. Values-Beliefs: What people, ideals, or truths do | value or believe to be most important in
organizing in my life?
B. Desires-Goals: What do | want to achieve, possess, or experience?
C. Attachments: How do | connect with other people and experience comfort and support?
D. Influences: Genetics 30-60%, Nature vs Nurture, Physical Health, Mental Health, Environment,
Education, Work, Leisure, etc. + Sin.



3. Four examples of personality models.
A. MBTI - The Myers-Briggs Type Indicator assessment focuses on identifying an individual’s
personality “type” out of 16 possible combinations of 4 individual factors.
https://www.123test.com/jung-personality-test/ https://mypersonality.net/tools

Background: Although initially formulated in 1942 by Katharine Briggs and her mother Isabel
Myers based on Carl Jung’s personality theory, it was first published in 1962 and has gone
through several revisions. World War 2 is the backdrop of this assessment’s development.

4 Areas of Preference; 16 Personality Types

e Extraversion — Introversion: This area describes how individuals direct and replenish
their energy. Extraverts are energized by interacting with the external world, while introverts
are energized by spending time alone or in smaller, more intimate settings.

e Sensing — Intuition: This area describes how individuals perceive information. Sensors
prefer concrete, factual information and focus on the present reality. Intuitives prefer
abstract ideas, patterns, and possibilities, focusing on the future and what could be.

e Thinking — Feeling: This area describes how individuals make decisions. Thinkers prefer
logical analysis and objective criteria, while feelers prefer to consider personal values,
emotions, and the impact of decisions on others.

e Judging — Perceiving: This area describes how individuals orient themselves to the
external world. Judgers prefer structure, planning, and making decisions, while perceivers
prefer flexibility, spontaneity, and keeping options open.

B. DISC — The DISC personality assessment is based on a theory of human behavior using 4
factors and 12 types or styles.
https://www.123test.com/disc-personality-test/ https://mypersonality.net/tools

Background: The father of DISC was American psychologist William Moulton Marston, who is
also credited with inventing the polygraph test. In the 1920s, Marston used his knowledge of
physiology and psychology to develop a model of human behavior that he called DISC. The
first DISC assessment was created in 1956 by Walter Clarke, an industrial psychologist.
Clarke's model was originally designed for use in businesses to help them choose qualified
employees.

4 Factors; 12 Styles

e Drive (Dominance). Drive relates to control, power and assertiveness. People who are high
in Drive like to get things done and are results-oriented. They tend to be ambitious,
competitive and persuasive. If you have a lot of Drive, you're likely to enjoy taking on new
challenges and being in charge.

e Influence (Influence). Influence relates to people, interaction and communication. People
who are high in Influence are interested in relationships, networking and persuasion. If you
have a lot of Influence, you're likely to enjoy social situations and working with people.

e Support (Steadiness). Support relates to patience, thoughtfulness and harmony. People
who are high in Support are warm and accepting of others, and they like structure and
organization. If you have a lot of Support, you're likely to enjoy working hard behind the
scenes and being part of a team.

e Clarity (Conscientiousness). Clarity relates to structure, organization and correctness.
People who are high in Clarity are detail-oriented, quality-conscious and cautious when
making decisions and taking action. If you have a lot of Clarity, you're likely to enjoy
working intentionally to solve challenging problems.
(https://www.truity.com/blog/page/about-disc-personality-assessment)
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C. BIG 5 — The NEO-PI or OCEAN personality inventory is well-respected descriptive measure

that assesses five key traits to help individuals understand their unique characteristics.
https://bigfive-test.com/

Background: Developed throughout the 20" century based on several different researchers’
contributions, the Big Five personality test measures your individual levels of five key traits
which have been determined by psychologists to compose the fundamental makeup of your

personality. Each of the five traits is measured along a spectrum, so that one can be high,
medium, or low in that particular trait. This makes the descriptive nature of the Big Five model
distinct from other personality assessments that classify people in terms of personality "types."

5 Factors; Each factor has 6 facets, 30 total facets

Openness. Openness refers to a person’s tendency to display intellectual curiosity,
creativity, and preference for novelty. People high in openness are typically imaginative,
eager to explore new ideas, and comfortable with ambiguity and change. They tend to
enjoy artistic pursuits, abstract thinking, and varied experiences. People low in openness
often prefer familiarity, practical tasks, and established routines, and may be more skeptical
of unconventional ideas. Dinner Decisions

Conscientiousness. Conscientiousness describes a person’s tendency to be organized,
responsible, and goal-driven. People high in conscientiousness are typically reliable,
careful, and persistent in their efforts. They plan ahead, meet deadlines, and tend to avoid
impulsive behavior. However, they can tend toward perfectionism and fearful or overly
cautious attitudes, at times. People low in conscientiousness may be more spontaneous or
flexible but can struggle with follow-through, time management, or attention to detail.
Planning Pretzel
Extroversion. Extraversion captures the level of energy, sociability, and expressiveness a
person typically displays. People high in extraversion are outgoing, talkative, and energized
by social interaction. They often seek excitement and enjoy being the center of attention.
People low in extraversion (also called introverts) tend to be more reserved, prefer quieter
settings, and may feel drained by too much social stimulation, though they are not
necessarily shy or unfriendly. Social Shock

Agreeableness. Agreeableness reflects a person’s orientation toward others and their
tendency to be compassionate, cooperative, and trusting. People high in agreeableness
are empathetic, generous, and inclined to seek harmony in relationships. They are often
seen as warm and considerate. People low in agreeableness may come across as more
competitive, skeptical, or blunt, and they may prioritize honesty or self-interest over social
harmony. Conflict Conundrum

Neuroticism. Neuroticism measures emotional stability and vulnerability to negative
emotions. People high in neuroticism tend to experience mood swings, anxiety, and
feelings of vulnerability more frequently. They may be more reactive to stress and worry
about potential threats or problems. People low in neuroticism are typically calm, resilient,
and less emotionally reactive, maintaining a more even mood even under pressure.
(https://www.truity.com/blog/page/big-five-personality-traits) Moody Moments

D. HEXACO - the HEXACO model expands on the Big 5 model by adding the Honesty-Humility
factor and refining the facets that measure each of the 6 factors.
https://hexaco.org/

Explanation: As a newer model of personality assessment (2000), this measure is following in
the steps of the Big 5 model as both descriptive and robust, but without using types or
categories.



6 Factors; Each factor has 4 facets, 24 + 1 combined facet = 25 total

Honesty-Humility — unique to this model. In the HEXACO model of personality, the
Honesty-Humility factor is included because it represents a distinct dimension of personality
that captures tendencies towards sincerity, fairness, and lack of greed and entitlement. It is
considered crucial for understanding cooperative and ethical behavior, as it differentiates
individuals who are likely to exploit others from those who are not. Humble Honors
Emotionality — correlates with Big 5 neuroticism

Extroversion — correlates with Big 5 extroversion

Agreeableness — correlates with Big 5 agreeableness

Conscientiousness — correlates with Big 5 conscientiousness

Openness to Experience — correlates with Big 5 openness

4. Personality and Attachment Styles are Related.
A. Review of attachment styles.

Secure
Anxious
Avoidant
Mixed

B. Relationship between personality and attachment styles.

If my attachment conclusions are secure, anxious, avoidant, or mixed, then my personality
preferences and patterns both reflect and shape my attachment thinking and behaviors.

Couple Question: When and how have you struggled with your personality differences? Name 2 or 3
differences that have consistently caused problems or misunderstandings.

Personality Differences in Marriage can be Managed and Enjoyed.
1. What does the Bible teach us about managing differences?

In 1 Corinthians 12-13, the Apostle Paul discusses the diversity of spiritual gifts within the
Christian community. He emphasizes that while there are various gifts, they are all empowered by
the same Holy Spirit and given for the common good of the church. The passage highlights that
these gifts are not meant for individual pride or competition, but rather for unity and mutual
edification with love overall. What if we used this teaching about spiritual gifts and applied
the principles to begin understanding and managing personality differences among people
— based on the Christian Worldview (Created, Sinful, Rescue, Help)?

Fact: Diversity of personality traits among humanity

Source: God is the one source of all personality traits in humanity

Purpose: Common good of humanity

Interdependence: Most all can be helpful at the right time, avoid extremes, watch for sin
No superiority: In general, no personality trait is better than another; avoid devaluing of
other traits

Love is the greatest personality trait in humanity

2. Questions to Ask Yourself and Your Spouse

1) Theological-Spiritual: How does this preference or trait align with God’s character, values, and
goals for me, our marriage and family, and our calling as Christ-followers?

2) Moral: How does this preference or trait promote honesty, holiness, purity, trust, and loyalty?

3) Relational: How does this preference or trait help draw us together as one flesh, sensitive and
responsive?

4) Practical: How does this preference or trait help solve a problem, improve something, or help
others?



3. Principles to Remember
1) Attitudes over attributes. “Being humble and loving is more important than my preferences.”

Adapting over allergies. “Being flexible is more important than avoiding discomfort or difficulty.”

2)
3) Acceptance over change. “Accepting you is more important than changing you.”
4)

Mind asking over mind reading. “Asking you to explain your motivations is more important than

assuming your negative motivations.”
5) Mission living over me living. “Living on mission for Jesus, together as a couple, is more
important that living on mission for myself.”

4. Enjoying Personality Differences
1) You need similarities = comfortable and supportive.
2) You need differences = complimentary and supportive.

5. Using the HUMBLE mindset with Personality Differences (Phil. 2:1-5)
e Humble yourself before the Lord remembering He’s the standard.

e Understand yourself and your spouse better by using assessments, patient conversations, and

gracious feedback.

e Maagnify your one-flesh relationship and the importance of unity over differences.

e Believe God gave you differences to help and not to hurt your relationship.

e Live together with a “puzzle-fitting” mindset instead of a “we don’t fit” mindset.

e Expand flexibility with your personality traits motivated by Christ-connected love, sacrificial
service, and courage.

Couple Plan: Choose 2-3 mindsets or strategies to use so that you can better manage and enjoy
your personality differences in marriage.



